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1. Policy Statement
Recruiting Solutions (East Midlands) Ltd is committed to preventing acts of modern slavery and human trafficking from occurring within its business and supply chain, and imposes the same high standards on its suppliers. Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, such as slavery, servitude, forced and compulsory labour, and human trafficking, all of which have in common the deprivation of a person’s liberty by another in order to exploit them for personal or commercial gain.
We have a zero-tolerance approach to modern slavery and are committed to acting ethically and with integrity in all our business dealings and relationships. We implement and enforce effective systems and controls to ensure modern slavery is not taking place anywhere in our own business or in any of our supply chains.
This policy is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes our slavery and human trafficking statement for the current financial year.
As a recruitment agency based in Grantham , England, we specialize in providing staffing solutions across various sectors in the East Midlands. Our operations involve sourcing candidates and working with clients, which may expose us to risks in labour supply chains. We are dedicated to transparency and expect the same from our contractors, suppliers, and business partners.
2. Scope
This policy applies to all persons working for us or on our behalf in any capacity, including employees at all levels, directors, officers, agency workers, seconded workers, volunteers, interns, agents, contractors, external consultants, third-party representatives, and business partners. It also extends to our supply chains, including any suppliers or subcontractors providing goods or services to us.
3. Responsibilities
•  Board of Directors: Overall responsibility for ensuring this policy complies with our legal and ethical obligations, and for approving the policy.
•  Senior Management (e.g., Regional Manager): Primary and day-to-day responsibility for implementing this policy, monitoring its use and effectiveness, dealing with any queries about it, and auditing internal control systems and procedures to ensure they are effective in countering modern slavery.
•  Line Managers: Responsible for ensuring those reporting to them understand and comply with this policy and are given adequate and regular training on it and the issue of modern slavery in supply chains.
•  All Employees: Required to read, understand, and comply with this policy. The prevention, detection, and reporting of modern slavery in any part of our business or supply chains is the responsibility of all those working for us or under our control.
4. Risk Assessment
We conduct regular risk assessments to identify and evaluate potential modern slavery risks in our operations and supply chains. This includes considering factors such as:
•  The geographical location of suppliers (e.g., higher risks in certain countries).
•  The sector and nature of services provided (e.g., temporary labour in industries like construction, hospitality, or manufacturing).
•  The workforce profile, including use of agency or migrant workers.
•  Levels of spend and dependency on suppliers.
Our risk assessment is reviewed annually or following any significant changes in our business or supply chain.
5. Due Diligence Processes
To mitigate identified risks, we undertake due diligence when considering taking on new suppliers, and regularly review our existing suppliers. Our processes include:
•  Mapping the supply chain broadly to assess particular product or geographical risks of modern slavery and human trafficking.
•  Evaluating the modern slavery and human trafficking risks of each new supplier through questionnaires, references, and certification reviews.
•  Reviewing on a regular basis all aspects of the supply chain based on the supply chain mapping.
•  Conducting supplier audits or assessments which have a greater degree of focus on slavery and human trafficking where general risks are identified.
•  Participating in collaborative initiatives focused on human rights in general, and slavery and human trafficking in particular.
•  Invoking sanctions against suppliers that fail to improve their performance in line with an action plan or seriously violate our supplier code of conduct, including the termination of the business relationship.
For recruitment-specific activities, we perform right-to-work checks on all candidates and ensure that any sub-agencies we use adhere to anti-slavery standards.
6. Training and Awareness
To ensure a high level of understanding of the risks of modern slavery and human trafficking in our supply chains and our business, we provide training to our employees, particularly those involved in procurement, HR, and supplier management. Training forms part of the induction process for all new staff and is refreshed annually or as needed.
Our commitment to addressing the issue of modern slavery is communicated to all suppliers, contractors, and business partners at the outset of our business relationship with them and reinforced as appropriate thereafter.
7. Reporting Concerns
We encourage openness and will support anyone who raises genuine concerns in good faith under this policy, even if they turn out to be mistaken. We are committed to ensuring no one suffers any detrimental treatment as a result of reporting in good faith their suspicion that modern slavery of whatever form is or may be taking place in any part of our own business or in any of our supply chains.
If you believe or suspect a breach of this policy has occurred or that it may occur, you must notify your line manager or report it in accordance with our Whistleblowing Policy as soon as possible. You should raise concerns about any issue or suspicion of modern slavery in any part of our business or supply chains of any supplier tier at the earliest possible stage.
If you are unsure about whether a particular act, the treatment of workers more generally, or their working conditions within any tier of our supply chains constitutes any of the various forms of modern slavery, raise it with your line manager or the designated contact (e.g., Compliance Officer).

8. Response and Remediation
Any reported concerns will be investigated promptly and thoroughly. Where modern slavery is identified, we will work with the affected parties and suppliers to remediate the situation, which may include providing support to victims, implementing corrective action plans, or terminating relationships if necessary. We will also report any suspected criminal activity to the appropriate authorities.
9. Monitoring and Review
We will monitor the effectiveness of the steps we have taken to ensure that there is no slavery or human trafficking in our supply chains through key performance indicators (KPIs) such as:
•  Completion rates of training programs.
•  Number of supplier audits conducted.
•  Reports of concerns and outcomes of investigations.
This policy will be reviewed at least annually by senior management and updated as necessary to reflect changes in legislation, best practices, or our business operations.
10. Communication
This policy is available to all employees via the company intranet/handbook and to suppliers and the public via our website. 
Approved by:
Carole O’Shaughnessy - Director 
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Modern Slavery & Human Trafficking

Prevention & Awareness

Creating a Safe, Ethical Workplace for Everyon

Our Commitment

We are committed to preventing modern slavery and human
trafficking in our business and supply chains.

We uphold human rights and have zero tolerance for
exploitation of any kind.

or commercial gain. It includes situations
where individuals are forced, coerced.deceived,
or controlled and cannot leave.

v Forced Labour

Work performed under threat,
coercion, or penaity where the
person has not offered themselfes
voluntarily voluntarily.

It can happen in any industry.

Warning Signs
' Workers appear fearful, withdrawn, or controlled

 Someone else speaks for them
v Debt Bondage

A person is forced to work to pay
offdebts that are manipulated or
impossible to repay.

' No access to personal identification documents
 Poor living conditions
+ Excessive overtime with little or no pay

Know Your Rights & Responsaubllltles

v Employees Have the Right To:
¥ Work freely and voluntarly

‘ @ Speak Up

+ Be paid fairly and on time
 Keep personal documents

+ Human Trafficking
Recruitment, transportation, or
harboring of people thvough force,
fraud, or deception for
exploitation.

v Labour Exploitation

Unfair wages, excessive
working hours, unsafe cnditions,
or confisication of identity docunents.

Suspect Modern Slavery

Report concens to your manager;

HR, or safeguarding lead.

v Raise concerns without fear

. Record What You Observe

Note dates Hlocations endidetalls
(do not investigate yourseit).

@ Report It
Follow internal reporting procedures

or contack appropriate authorities.

Need Help?

{, 01476 574800
= info@rseml.co.uk

Know Your Rights & Responsibi

v Reporting suspected exploitation
' Acting ethically

« Following compny policies

« Supporting a safe workplace





