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Anti-Bribery and Corruption Policy


Recruiting Solutions (East Midlands) Ltd


1. Policy Statement

Recruiting Solutions (East Midlands) Ltd is committed to conducting business ethically, transparently, and in full compliance with the UK Bribery Act 2010.

We have a zero-tolerance approach to bribery and corruption in any form. We are committed to acting professionally, fairly, and with integrity in all business dealings and relationships.

Bribery and corruption are criminal offences. The company will not engage in, tolerate, or condone any form of bribery, whether direct or indirect.

2. Scope

This policy applies to:

· Directors
· Employees (permanent, temporary, and agency staff)
· Contractors and consultants
· Any third parties acting on behalf of the company
It applies to all business dealings and transactions in the UK and overseas.
3. What Is Bribery?
A bribe is offering, promising, giving, requesting, or accepting a financial or other advantage to induce or reward improper performance of a function or activity.

Bribery can take many forms, including but not limited to:

· Cash payments
· Gifts or hospitality that are excessive or inappropriate
· Political or charitable donations used to gain advantage
· Offering employment or contracts in exchange for favourable treatment


Under the UK Bribery Act 2010, it is also an offence to:

· Bribe a foreign public official
· Fail to prevent bribery by associated persons



4. Prohibited Conduct

Recruiting Solutions (East Midlands) Ltd strictly prohibits:

· Offering or giving a bribe
· Requesting or accepting a bribe
· Facilitating payments (small unofficial payments to secure routine actions)
· Indirect bribery through third parties
· Any activity that could be perceived as corrupt or unethical



5. Gifts and Hospitality
We recognise that reasonable and proportionate hospitality may form part of legitimate business relationships.

However:

· Gifts and hospitality must be modest, reasonable, and proportionate.
· They must not influence, or appear to influence, business decisions.
· Cash or cash equivalents (e.g., vouchers) must never be given or accepted.
· All significant gifts or hospitality must be declared to a Director.


If in doubt, employees must seek approval before offering or accepting any gift or hospitality.

6. Recruitment Industry Specific Risks

As a recruitment business, we acknowledge specific risks including:

· Preferential treatment of candidates in exchange for incentives
· Undisclosed referral payments
· Client incentives linked to contract awards
· Conflicts of interest in supplier relationships

All candidate placements and client agreements must be based solely on merit, suitability, and commercial transparency.







7. Responsibilities
Directors


· Ensure adequate procedures are in place to prevent bribery.
· Promote a culture of integrity and ethical conduct.
· Investigate any suspected breaches.


Employees and Associated Persons


· Comply with this policy at all times.
· Avoid situations that may lead to bribery or conflicts of interest.
· Report any concerns immediately.

Failure to comply may result in disciplinary action up to and including dismissal and may expose individuals to criminal prosecution.

8. Reporting Concerns

Employees are encouraged to report concerns about suspected bribery or corruption to a Director as soon as possible.

Reports will be:

· Treated seriously
· Investigated promptly
· Handled confidentially where possible
· Protected from retaliation
No employee will suffer detriment for raising genuine concerns, even if they are mistaken.

9. Record Keeping
Recruiting Solutions (East Midlands) Ltd will:

· Maintain accurate financial records
· Ensure all payments are properly authorised and recorded
· Prohibit off-the-books accounts or false documentation
Transparent and accurate record keeping is essential to preventing bribery.

10. Training and Awareness

Where appropriate, employees will receive guidance on:

· Recognising bribery risks
· Understanding their responsibilities
· Applying this policy in practice

11. Monitoring and Review

This policy will be reviewed annually or sooner if required due to changes in legislation or business operations.

12. Breach of Policy
Any breach of this policy may result in disciplinary action and could lead to criminal prosecution under the UK Bribery Act 2010.
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